
 
 

 JA Professional Staff Hall of Fame 

Selection Criteria 

 

Purpose 

Honor and recognize former JA staff professionals whose long-term dedication, commitment, 

and exceptional accomplishments made a significant impact on the organization and created a 

foundation for the current organization.  Honorees are role models and set standards of 

accomplishment and behavior to which current and future JA staff should aspire. 

 

Through their career, Staff Hall of Fame Laureates: 

1. Accomplished exceptional results delivering the mission of JA 

2. Demonstrated exemplary leadership at the local and/or national level 

3. Demonstrated commitment to the professional development and advancement of 

associates 

4. Aspired to achieve excellence in all aspects of his/her career 

5. Possessed a clear strategic vision for the organization 

6. Performed with high integrity and behaviors that modeled how others should aspire to 

be 

7. Respected fellow associates and in turn were respected by associates 

 

 

Requirements 

1. At least 10 years of service in any position(s) with JA in a field office and/or 

headquarters  

2. Not affiliated professionally with Junior Achievement for at least three years 

3. Left the organization in good standing 

4. Candidates will appear on a ballot a maximum of five times  

5. Candidates must receive 10 out of 13 votes for induction 

 

 


